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2018 NMDLA BOARD OF DIRECTORS

The New Mexico Defense Lawyers Association is the
only New Mexico organization of civil defense attorneys.
We currently have over 400 members. A common
misconception about NMDLA is that its membership is
limited to civil defense attorneys specializing solely in
insurance defense. However, membership in NMDLA
is open to all attorneys duly licensed to practice law in
New Mexico who devote the majority of their time to the
defense of civil litigation. Our members include attorneys
who specialize in commercial litigation, employment, civil
rights, and products liability.
The purpose of NMDLA is to provide a forum where New
Mexico civil defense lawyers can communicate, associate,
and organize efforts of common interest. NMDLA provides
a professional association of New Mexico civil defense
lawyers dedicated to helping its members improve their
legal skills and knowledge. NMDLA attempts to assist the
courts to create reasonable and understandable standards
for emerging areas of the law, so as to make New Mexico
case law dependable, reliable, and a positive influence in
promoting the growth of business and the economy in our
State.
The services we provide our members include, but are
not limited to:
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Cody R. Rogers
President
William R. Anderson
President Elect
Juan M. Marquez, Jr.
Secretary/Treasurer

Board Members
Christina L. G. Brennan
Matthew T. Byers
Tyler M. Cuff
Bryan Evans
Bryan Garcia
Sean E. Garrett

Courtenay L. Keller
Jaclyn M. McLean
Richard Padilla
Tiffany Roach Martin
Ryan T. Sanders
Mark D. Standridge

Defense News

•

Exceptional
continuing
legal
education
opportunities, including online seminars, with
significant discounts for DLA members;

Editor in Chief
Tiffany L. Sanchez

•

A newsletter, Defense News, the legal news
journal for New Mexico Civil Defense Lawyers;

Board of Editors

•

Members‘ lunches that provide an opportunity
to socialize with other civil defense lawyers, share
ideas, and listen to speakers discuss a wide range
of issues relevant to civil defense attorneys;

•

An e-mail network and website, where members
can obtain information on judges, lawyers,
experts, jury verdicts, the latest developments in
the law, and other issues; and

•

An Amicus Brief program on issues of exceptional
interest to the civil defense bar.

Defense News | Summer 2018

C. Will Aldrete
Raúl A. Carrillo, Jr.
Denise Chanez
Arturo R. Garcia
Chance Gauthier
Justin D. Goodman
Ann L. Keith
Shane Maier

Brandon M. Meyers
Jeffrey Mitchell
Erica Neff
Lisa E. Pullen
Alicia M. Santos
Monica E. Sedillo
John S. Stiff
Geoffrey D. White

MESSAGE FROM THE PRESIDENT
By Cody R. Rogers, Esq.
Jarmie & Associates

Dear Members:
Please join me in welcoming
two new members to our Board of
Directors: Jaclyn McLean and Ryan
Sanders. We are happy to have them
join us!
CLE season is in full swing!
NMDLA kicked off its annual slate of
CLE programs with a new program,
“Mindfulness Based Stress Reduction
for Lawyers.” This program is timely and
filled with important content. The data regarding the mental
and physical health of those who practice law is alarming.
Attorneys suffer from stress-related health conditions at a
distressingly high rate. We are four times more likely than
the average adult to become depressed, and twice as likely to
become substance dependent. Lawyers consistently rank in
the top five in the professions with the most suicides. We also
experience stress-related illnesses such as heart disease and
hypertension at disproportionally high rates when compared
with non-lawyers. For years, our profession steadfastly ignored
these issues, and actively discouraged attorneys from seeking
help. Admitting that there was a problem was considered a
sign of weakness. Thankfully, those days are over. The State
Bar of New Mexico has long been progressive in addressing
mental and physical health issues faced by our colleagues. The
New Mexico Lawyers and Judges Assistance Program (NMJLAP)
provides a variety of services to help attorneys in need. JLAP
recently introduced its Employee Assistance Program, which

allows State Bar members (and others) to access up to four
cost-free, confidential professional counseling sessions per
year, along with other services including stress reduction. We
are excited to see a national movement towards preventing
stress-related crises in the profession. Stress reduction takes
many forms, and mindfulness practice has received significant
attention for its benefits to attorneys, clients and the legal
system at large. We plan to conduct another mindfulness
seminar in November, and to incorporate this and other stressreduction programming in future CLE’s.
We have a full slate of upcoming CLE programming, and
I would like to invite you to participate in any (or all) of our
programs. On August 17, 2018, Program Chair S. Carolyn Ramos
will present the ever-popular Women in the Courtroom. This
dynamic and entertaining event is a can’t miss. Registration is
now open at nmdla.org.
Our Brown Bag Roundtables have resumed. Our
September 26th Brown Bag will be hosted by Tyler Cuff
and Tiffany Roach Martin, leading a discussion on “Client
Relationships for Young Lawyers.” Followed by Jaclyn McLean’s
Roundtable on November 14. Where the discussion will be on
“The Fair Pay For Women Act’s Serious Issues for Public and
Private Employers.” Please join us for these discussions; they
are informative and often lively.
I hope everyone has a pleasant and relaxing summer!
Cody R. Rogers, Esq.
Jarmie & Associates
2018 NMDLA President

Share Your Successes!
We continue to enhance the value of membership by way of electronic access to information — especially through the
use of email inquiries for information and publication of peer accomplishments. As part of that continuing effort, we
ask the members bring your accomplishments to the DLA‘s attention. Submissions might include a good result at trial,
a favorable appellate decision, a successful motion at the trial court level, or a recommended expert or mediator.
When you submit your success, we will publish the information and case details to our website‘s library of defense
verdicts, and send an email notification to all DLA members. The NMDLA website‘s home page highlights our most
recent submissions.
Successes may be submitted by clicking on the link “Submit A Defense Verdict” which can be found on the home page
of our website, www.nmdla.org. If you need assistance, contact us at nmdefense@nmdla.org.
Defense News | Summer 2018
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Diversity in Action: An Inside Look at
New Mexico’s Efforts to Create a Diverse
and Inclusive Bar
By Denise M. Chanez, Esq.

Rodey, Dickason, Sloan, Akin & Robb, P.A.

“Starting with the University of New
Mexico School of Law’s long-standing
commitment to admitting students that
reflect New Mexico’s diverse population,
New Mexico’s legal community is one
that embraces diversity.”
It is no accident that lawyers of color in New Mexico
are represented at more than double the percentage of
the United States as a whole. Indeed, in 2016, lawyers of
color comprised more than 33 percent of the New Mexico
bar while lawyers of color comprise only 15 percent of
the national bar.1 While New Mexico’s high population
of people of color is certainly one reason for the higher
percentage of lawyers of color, the communities of support
that diverse law students and lawyers have in New Mexico
also contribute to the strong representation of diversity
in the New Mexico bar and to its inclusiveness. Starting
with the University of New Mexico School of Law’s longstanding commitment to admitting students that reflect
New Mexico’s diverse population, New Mexico’s legal
community is one that embraces diversity. The many
educational pipeline programs in the New Mexico legal
community, as well as its active diverse bar associations
and other groups committed to advancing diversity,
evidence our state’s clear emphasis on supporting diverse
students and lawyers.
1
See State Bar of New Mexico Committee on Diversity in the Legal
Profession 2016 Interim Report (available at www.nmbar.org/nmbardocs/
aboutus/committees/diversity/2016InterimReport.pdf ); National Association
for Law Placement, 2017 Report on Diversity in U.S. Law Firms (available at
https://www.nalp.org/uploads/2017NALPReportonDiversityinUSLawFirms.
pdf ).
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Improving the diversity of the New Mexico bar is not
a simple or quick process. It has taken many years for New
Mexico to reach the point where the percentage of lawyers
of color is approaching parity with the percentage of the
population who are people of color in New Mexico, and the
work is not done yet. To address the disparity, different
groups have focused their efforts on educational “pipeline”
programs aimed at encouraging students at a young age
to pursue careers in the legal profession. Recognizing the
importance of these programs, the UNM School of Law
even hired an Assistant Director of Diversity and Public
Interest who is tasked with “strengthening the recruiting
pipelines to law school” as part of UNM’s commitment to
improving the diversity of the legal profession.2
The New Mexico Hispanic Bar Association’s
Summer Law Camp for diverse middle school students is
one such pipeline program.3 The program, which is cosponsored by UNM College Prep Programs, the State Bar
of New Mexico’s Young Lawyers Division and ENLACE New
Mexico and others, is more than fifteen years old. In fact,
the program has been around long enough to see the proof
of its pipeline success because some of the Law Camp
alumni are now attending law school. During the weeklong camp, which is offered at no cost to the students who
are selected to participate, students get the opportunity
to visit courthouses and law firms and participate in a
mock trial before a sitting judge. They also get a taste of
campus life by staying in the residence halls during the
2
Nicole Sanchez and Tamara Williams, From Day One to Graduation
and Beyond, Students Receive Support to Succeed (available at http://lawschool.
unm.edu/news/2017/12/student-and-career-services.html); UNM School
of Law Office of Student and Career Services, James Simermeyer biography
(available at http://lawschool.unm.edu/careers/contact-us.html).
3
For more information, please visit the NMHBA Summer Law Camp
Facebook page: https://www.facebook.com/NMHBA-UNM-Summer-LawCamp-1450596098509240/; http://cpp.unm.edu/summer-law-camp/index.
html.
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camp. Students from across New Mexico participate, and a
concerted effort is made to select a group of students who
are diverse in terms of geography, ethnicity, gender and
socioeconomic status. Law Camp is just one of the New
Mexico Hispanic Bar Association’s efforts to encourage both
middle school and high school students to consider legal
careers. The NMHBA also does regular outreach to middle
school and high school students by visiting with students
across New Mexico about pursuing higher education and
becoming lawyers.
Another pipeline initiative, the UNM School of
Law’s Marshall-Brennan Constitutional Literacy Project,
gives law students the opportunity to teach civics to high
school students in diverse, high-poverty schools.4 At the
end of the class, the high school students participate in a
moot court competition, and some of the students have
the opportunity to compete in a national competition in
Washington, D.C. One of the stated goals of the program is
to “help[] break underrepresented children from the cycle
of poverty by expanding their knowledge, developing their
skills, and showing career pathways.”
The support from the New Mexico legal community
for students in the pipeline to the legal profession does
not stop in high school; it continues once students actually
achieve the goal of being admitted to law school. Nearly
every diverse bar association, including the NMHBA, the
New Mexico Black Lawyers Association, the New Mexico
Women’s Bar Association, the Indian Law Section, and other
groups such as the State Bar of New Mexico’s Young Lawyers
Division, offer mentorship programs and scholarships to
diverse UNM law students to facilitate career opportunities
and provide financial support during law school. On top
of that support, first-year law students can also apply for
a spot in the Arturo Jaramillo Summer Law Clerk Program,
one of the State Bar of New Mexico’s Committee on Diversity
in the Legal Profession’s initiatives.5 The program, which
is named after its founder, was started in 1993 and offers
diverse law students the opportunity to work at some of the
best law firms in Albuquerque and Santa Fe after their first
year of law school. Many of the students who participate
in the program may not otherwise have had the chance to
work at these firms, in large part due to the adversity they
have had to overcome to get to law school in the first place.
The program gained national recognition for its efforts to
improve diversity in the legal profession when it received
the American Bar Association’s Partnership Award in 2016.
4
For more information, please visit the UNM School of Law’s website:
http://lawschool.unm.edu/marshall-brennan.html.
5
For more information, please visit the Committee on Diversity’s
website:https://www.nmbar.org/Nmstatebar/About_Us/Diversity/
Committee_on_Diversity_in_the_Legal_Profession.aspx?New_ContentCollec
tionOrganizerCommon=3#New_ContentCollectionOrganizerCommon.

Of course, the pipeline to the legal profession
is not complete until a law student passes the bar. New
Mexico is known for its high pass rate for the bar exam,
and particularly its high pass rate for University of New
Mexico School of Law graduates. Still, law students of
color have traditionally not performed as well as nondiverse law students on the bar exam. In 2016, the pass
rate dropped to an alarming low, which had a significant
impact on applicants of color and women.6 In response, the
Committee on Diversity in the Legal Profession developed
the Bar Coaching Program for diverse applicants who
plan to practice in New Mexico. Through this program,
an attorney coach works with a diverse applicant to
empower the applicant to succeed on the test and to hold
the applicant accountable to a study plan. The pass rates
for applicants overall have shown improvement in recent
exams, and, specifically, the pass rates for applicants who
participated in the coaching program for the last two
exams has been at least 70 percent. With the support of
the State Bar of New Mexico, the Committee on Diversity
plans to continue the coaching program for as long as it is
needed to address the disparity in pass rates for applicants
of color.
Beyond increasing the number of diverse lawyers
entering the New Mexico bar, supporting those lawyers
once they are in the profession is critical to creating an
inclusive bar and retaining diverse lawyers. Luckily, in New
Mexico, the diverse bar associations and other groups,
including the New Mexico Defense Lawyers Association
(NMDLA), have long histories of doing just that. Over the
last decade, the NMDLA has presented numerous “Women
in the Courtroom” full-day seminars, which are designed
to address the unique challenges that women face in the
practice of law. The NMDLA’s commitment to the “Women
in the Courtroom” seminar series, and to diversity in general,
was recognized by the DRI in 2016 when it awarded the
NMDLA its State and Local Defense Organizations (SLDO)
Diversity Award.
From activism on issues impacting diverse lawyers, to
mentorship and networking opportunities, New Mexico’s
diverse bar associations were founded out of a need to
provide a supportive community for their members—
particularly, when the numbers of diverse lawyers were
much smaller. To this day, the diverse bar associations
continue to be vibrant organizations dedicated to the same
core missions for which they were founded—supporting
diverse lawyers and creating opportunities for the next
generation. Their many activities in furtherance of diversity
are too numerous to list here, but if you are interested in
knowing more or getting involved, please visit the State
Bar of New Mexico’s website for the contact information for
each group.7 It is also worth noting that the New Mexico
6
Chris Quintana, New Bar Exam Takes Toll on UNM Law Grads,
Albuquerque Journal, Sept. 25, 2016 (available at https://www.abqjournal.
com/852513/new-bar-exam-takes-toll-on-unm-law-grads.html).
7
For more information please visit the State Bar of New Mexico’s
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Lesbian and Gay Lawyers Association is transitioning into
the New Mexico LGBTQ Bar Association and expanding its
efforts to provide support for lawyers who are members of
the LGBTQ community.8
While each organization has its own mission, what
makes the New Mexico bar special is how these groups work
together on diversity issues. The State Bar of New Mexico’s
Committee on Diversity in the Legal Profession includes
representatives of each of the diverse bar associations,
the UNM School of Law and other allies and provides the
opportunity to collaborate on different initiatives and raise
awareness on diversity issues.9 For example, for the past
several years, the Committee on Diversity has organized
an annual, all-day CLE focused on diversity topics with
each of the diverse bar associations presenting part of the
CLE content. The Committee on Diversity is also working
with the State Bar’s Bridge the Gap program to offer a
cultural competency CLE for all newly-admitted lawyers
in New Mexico. The program focuses on the benefits of
diversity in the legal profession, cultural sensitivity, as
website: https://www.nmbar.org/Nmstatebar/For_Members/Voluntary_Bar_
Associations.aspx.
8
For more information, please visit the New Mexico LGBTQ
Bar Association’s Facebook page:
https://www.facebook.com/
groups/116467639173610/.
9
For more information, please visit the Committee on Diversity’s
website:
https://www.nmbar.org/Nmstatebar/About_Us/Diversity/
Committee_on_Diversity_in_the_Legal_Profession.aspx.

well as an introduction to unconscious bias and how it
impacts our justice system and client representation. The
Committee on Diversity also publishes a report on the
status of diversity in the New Mexico bar every ten years
with recommendations for areas that need attention to
address disparities for diverse lawyers.10 In the near future,
the Committee on Women and the Legal Profession will
also be publishing a report that focuses on issues specific
to women in the New Mexico bar.11
This article began by pointing out the numbers of
diverse lawyers in New Mexico and in the nation. Although
improving slowly, the legal profession remains one of the
least diverse professions in the country.12 And, while the
statistics are certainly important, the focus of this article
is to showcase the great work that is being done not only
to increase diversity in the New Mexico bar, but also to
embrace it. While there is still work to be done to increase
awareness of diversity issues and address inequities,
members of the New Mexico bar should be proud of New
Mexico’s efforts to embrace diversity and to create a more
inclusive bar for all lawyers.
10
For more information, please visit the Committee on Diversity’s
website:
https://www.nmbar.org/Nmstatebar/About_Us/Diversity/
Committee_on_Diversity_in_the_Legal_Profession.aspx?New_ContentCollec
tionOrganizerCommon=4#New_ContentCollectionOrganizerCommon.
11
To review the 1990 report on the Status of Women Attorneys
in New Mexico, please visit the State Bar of New Mexico’s website: https://
www.nmbar.org/Nmstatebar/Publications___Resources/Women_Legal_
Profession.aspx.
12
Bourree Lam, The Least Diverse Jobs in America, The Atlantic, June
29, 2015 (available at https://www.theatlantic.com/business/archive/2015/06/
diversity-jobs-professions-america/396632/).

Seeking Editorial Board Members
NMDLA seeks members to join the Defense News Editorial Board. The requirements
for service on the board are minimal but crucial to the continued success of the
publication.
•
•
•

Attendance at a majority of the 6 meetings held per year
Contribution of concepts/topics for at least one article per year
Writing or co-writing at least one article per year

The Editorial Board meetings are held on the second Tuesday of alternate months,
12 noon to 1:30 pm, at O’Brien & Padilla, PC, 6000 Indian School Rd NE, Suite 200.
A light lunch is served.
Remaining meeting dates for 2018: August 14, October 9, December 11.
Contact NMDLA for further information at admin@nmdla.org.
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The Epidemic of Distracted Driving
By Dr. Nancy Grugle
Robson Forensic

Distracted
driving
is
reaching
epidemic
proportions in the United
States. At any given daylight
moment across America,
approximately
660,000
drivers are using cell phones
or manipulating electronic
devices
while
driving
(Distraction.gov). In 2016,
the most recent year for
which statistics are available,
there were 3,450 people
killed in motor vehicle
crashes involving distracted
drivers (NHTSA, 2017). In
New Mexico, driver inattention (which includes distracted
driving) was cited as the top contributing factor to crashes
and was estimated to be a factor in 21 percent of all
crashes (NM DOT, 2016). Many experts believe that these
numbers actually under represent the number of crashes
that involve distraction because they are relying on police
reports and self-reporting of drivers. Regardless, these
numbers indicate that distracted driving is a dangerous
problem that is likely to increase as in-vehicle technology
is added to cars and as people bring personal electronic
devices into their cars.

What is Distracted Driving?
In general, distracted driving is any activity that
diverts attention away from activities critical for safe
driving. Driving distractions can be categorized into three
main areas: visual, manual, and cognitive.

•
V i s u a l
distractions are objects
that take the driver’s visual
attention away from the road
and driving environment.
•
M a n u a l
distractions are objects that
take a driver’s hands off the
wheel.
•
Co g n i t i ve
distraction involves a driver
using their brain to process
information not related to
the driving task.
Many distractions require visual, manual, and cognitive
resources all at the same time, which is the riskiest type of
distraction.

Are all distractions equal?
All distractions increase crash risk. There are several
different methods that are used to measure the crash risk
of different types of distracted driving including police
reports, self-reports to insurance companies, and research
studies on distracted driving conducted in laboratories
that may use low or high-fidelity driving simulators or
naturalistic driving studies. While the crash risk and odds
ratios may differ from study to study, it is overwhelmingly
clear that distracted driving of any type is risky. Distractions
that require a combination of visual, manual, and cognitive
resources are the most risky. For example, texting while
driving raises a driver’s crash risk by 23 times that of normal
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The Epidemic of Distracted Driving
Continued from Page 9
driving. One research study found that simply having one
or more children in the car was 12 times more distracting
than talking on a mobile phone while driving.
The effects of distracted driving on driver performance
include the following:
•

Increased time that eyes are off road

•

Increased reaction time to hazards

•

Increased braking reaction time

•

Greater speed variability and slower mean speed

•

Increased lane deviations and lane departures

•

Closer car following

Human Factors Investigations of Distracted Driving
The role that distraction may have played in a vehicle
crash is a complex issue that requires experts with
specialized knowledge and expertise in the area of human
factors. For example, it is important to understand that
drivers must be actively engaged in a distracting activity in
the seconds leading up to a collision in order to find a causal
link between distraction and a collision. That is because the
effects of distraction do not last indefinitely. The effects of
a visual/manual distraction typically dissipate as soon as
the eyes return to the road and the hands return to the
wheel; however, a recent study on drivers using electronic
devices indicates that the effects of cognitive distraction
can last up to 27 seconds after putting the device down.
Therefore, in order to establish causation from a human
factors perspective, the distraction must have occurred
either during the collision or within the seconds leading
up to the collision.
It is also important to understand that many of the laws,
regulations, and company policies related to distracted
driving are not consistent with human factors research on
distracted driving. As an example, research has shown that
using hands-free technology is not necessarily safer than
using hand-held, but many states and the DOT have only
banned the use of handheld cell phones, not the use of
cell phones entirely. This disconnect between the science
and distracted driving laws, policies and regulations poses
both unique challenges and opportunities in distracted
driving litigation. For example, there are cases in which a
driver was in compliance with the law, regulation or policy
on distracted driving (e.g., using a hands-free device), but
the cause of the collision can still be scientifically linked
to distraction. There are also cases in which a driver was
distracted by a device that is not covered by any law,
regulation, or policy.

10
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A human factors expert uses a combination of accident
analysis techniques, knowledge of human behavior
and performance, and experience investigating vehicle
collisions to determine the relevant factors in a crash.
Human factors experts analyze issues including whether a
reasonably attentive driver would have been able to avoid
the collision, whether a driver was distracted, and whether
distraction was a cause of the collision.

About the Author
Dr. Nancy Grugle, a human factors expert at Robson
Forensic in Denver, CO, has extensive experience in the area
of driver performance and distracted driving. Dr. Grugle was
the Director of the Driving Simulator Laboratory at Cleveland
State University and conducted research on distracted driving
while an Assistant Professor of Industrial and Manufacturing
Engineering at CSU. Dr. Grugle received competitive research
grants from the National Science Foundation, the Ohio
Department of Transportation, and the Cleveland State
University Transportation Center and has been published
in national and international peer-reviewed journals. More
information about Dr. Grugle and distracted driving can be
found at www.robsonforensic.com.

www.robsonforensic.com | 800.813.6736
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Is your Email “Reasonably” Secure?
ABA Formal Opinion No. 477 and the New
Fact-Based Analysis to the protection of
Electronic Communications.
By Jeffrey M. Mitchell, Esq.
Doughty Alcaraz, P.A.

On May 11, 2017, the
ABA issued Formal Opinion
No. 477, regarding the use
of email for attorney-client
communications. Op. 477
moved forward on the
“information superhighway”
to the latest intersection
of technology and the
practice of law. Op. 477 also
provided new guidance to
assist lawyers in maintaining
client confidentiality in email
and other forms of digital
communications. Op. 477
also addresses electronic
communications
through
the lens of the 2012 updates to Model Rule 1.1 (adding
the duty of technological competence) and Model Rule 1.6
(discussing client confidences in the digital age).
Arguably, Op. 477 is long overdue, as the ABA’s most
recent guidance on email communication was issued in
1999. Prior to Op. 477, the ABA had steadfastly stood by
Op. 99-413, issued in March 1999, for guidance in electronic
communication. With that in mind, the importance of Op.
477 can only be appreciated after a walk down a digital
memory lane. In 1999, there were only about 400 million
email addresses in the world, and there was no Gmail. The
breakthrough mobile device, the RIM 850 (the Blackberry),
was still months away from being released in the U.S. The
dominant internet service provider was still America Online
and an “always on” connection cost about $500/month for

14

Defense News | Summer 2018

speeds of 768 kbps.1 It is
undisputed that technology
has changed quite a bit in the
last eighteen years. However,
the ABA had not provided
any updated guidance.
Today, email is not run
through a proprietary service
like America Online or Prodigy.
Rather, it is openly available
through countless services
that provide free email
addresses. Internet access
no longer costs hundreds
of dollars per month, but is
readily available wirelessly at
places like McDonald’s or Starbucks. Finally, for good or
for bad, email is perpetually at our fingertips, through our
iPhone and our Apple Watch. Moreover, our clients know
this and readily expect instantaneous responses. These (in)
conveniences provide the greatest threat to your client’s
confidential data, and illustrate why anyone who uses the
internet should read Op. 477.
The starting point for Op. 477 evolved from Comment
18 to Model Rule 1.6 (c), part of the “technology
amendments” to the Model Rules. Briefly, Comment 18,
as amended in 2012, requires “a lawyer to act competently
to safeguard information…against unauthorized access
by third parties.” Read literally, this means even the theft
of a computer could be considered a violation of Rule
1
For reference, this is about 1 – 5% of the speed of data using an
iPhone on an LTE network.

Is your Email “Reasonably” Secure?
Continued from Page 14
1.6. However, there is some leeway contained within the
comment as well, offering that unauthorized access “does
not constitute a violation of paragraph (c) if the lawyer
has made reasonable efforts to prevent the access or
disclosure.”
Like a first-year Torts student, the question of
“reasonable efforts” has led to five years of head scratching
since the Comment was released in 2012. Worse yet, the
Comment only clarified that factors in reasonable efforts
included, but were not limited to:
•

The sensitivity of the information,

•

The likelihood of disclosure if additional safeguards
are not employed,

•

The cost of employing additional safeguards,

•

The difficulty of implementing the safeguards, and

•

The extent to which the safeguards adversely
affect the lawyer’s ability to represent clients (e.g.,
by making a device or important piece of software
excessively difficult to use).

Determining what is reasonable “under the
circumstances” sounds intimidating to those who are
unfamiliar with technology. Lawyers need not be afraid.
Op. 477 further clarifies reasonable efforts by providing
a list of factors for attorneys to conduct a “fact based
analysis” as to their security measures. Any evaluation of
what is reasonable will rely, in part, on an analysis of what
is valuable to cyber thieves.
Op. 477 fails to provide a bright line rule to
lawyers for handling sensitive information in electronic
communications. While this may intimidate some attorneys,
this is most likely a reflection of the ever-changing
world of computer security. Again, the last time the ABA
weighed in on electronic mail, the fax machine was still
the predominant method of electronic communications.
The flexible nature of Op. 477 will likely render it useful
to attorneys for years to come. However, the lack of any
bright line rule also leaves it to attorneys to determine how
best to secure their email.
While writing this article, it seems as if every week,
this paragraph had to be updated with the latest privacy
breach. Yahoo passwords, Twitter passwords, credit card
companies, financial institutions. It’s no wonder that,
according to a recent HIPAA Journal survey, it was revealed
that 87% of patients refused to disclose their entire medical
history out of concerns the information could be leaked.
Even more dangerous is the possible leak of a social security

number. Banks, credit cards and, of course, the United
States government relies on your social security number
for identification purposes. If your name, birthdate and
social security number are discovered, identity thieves can
apply for credit cards, mortgages, or even just collect your
income tax refund. You wouldn’t leave your social security
card lying around in the open, but what about a plaintiff’s?
Beyond the obvious threats that we are all aware of,
what about less important information? Often, websites
ask security questions as a second layer of protection.
The most common one is your mother’s maiden name.
Sometimes, these security questions are used when
one needs to reset a password. If a would-be intruder
cannot learn your password, perhaps they can learn those
secondary identifiers to reset your password. This process
of learning other information about a target is called
“social engineering”. Medical records and other client data
may include the names of employers or family members.
This is the very sort of data that social engineers look for.
Once more, even mundane information like this should be
protected.
With a basic understanding of what is valuable and why,
it would be appropriate to explore the ABA’s recommended
factors to that should be considered when evaluating how
to secure your communications and data.

Factor 1 – Understand the nature of the threat.
The first step to understanding the nature of the threat
is to ask how confidential is the data in question. Arguably,
in this day and age, what is more sensitive than medical
records? A majority of our readers likely deal with medical
records on a daily basis. These records include a treasure
trove of material valuable to cyber thieves. It goes without
saying that raw data such as birthdates and social security
numbers are valuable. But, as stated above, these records
may contain other information that would be useful to
social engineer a password.

Factor 2 – Understand how client confidential
information is transmitted and where it is stored.
This is a two-part question. Do you use a cloud-based
email solution like Gmail, or do you have your own private
Exchange server (where the email is stored on a local
server)? Both the bodies of emails and the attachments
contain confidential information. A cloud-based email
solution means all that confidential information is stored
“in the cloud.” Conversely, a private server means your data
is on your firm’s server, likely locked away safely in some
closet that no one ever goes in. If you are transmitting
highly sensitive information, it may be safer to use a secure
file-sharing program, rather than using mail attachments.
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Is your Email “Reasonably” Secure?
Continued from Page 15
While the scope of Op. 477 is really email, the truth is that
the manner in which we send large files also includes the
consideration of file-sharing services, which is discussed in
more detail below.

Factor 3 – Understand and use reasonable electronic
security measures.
Providing laptops to attorneys is a substantial
productivity boost, as lawyers have the ability to work from
the road and enjoy more time away from the office. But,
laptops also bring numerous security questions. What are
the safeguards in place protecting the laptop? Is the hard
drive encrypted? How strong is the user password? Or,
worse, is the password right there on a post-it note, taped
to the computer?!? If someone were to able to log in to the
laptop, how easy it is to gain access to your firm’s email and
copies of communication saved on the network? Attorneys
that gain the mobility of a laptop must be prepared to trade
away easy access. The laptop should automatically require
a log in every time the screen goes blank. If your firm has
remote access, those passwords should never be saved,
but have to be entered each time an attorney accesses the
network.
Once the physical laptop is secure, how do you protect
emails going in and out of the laptop? One of the most
common ways to obtain internet access while traveling
(particularly in rural New Mexico) is through the use of wifi at places like McDonald’s, Starbucks or a hotel. But, is it
secure? The answer is a resounding no. Thus, it is important
that you ensure the use of secure access to your client’s files
while working remotely as well. Perhaps the easiest way to
do this is through the use of a Virtual Private Network (or
VPN, for short). The principles of a VPN stretch far beyond
the scope of this brief article, and would likely require the
use of an IT consultant. Nonetheless, in short, a VPN creates
an encrypted connection that cannot be deciphered by a
party “listening in” on your wifi transmissions at a public
place.

Factor 4 – Determine how electronic communications
about client matters should be protected.
Like many decisions in our practice, we should be
consulting with our clients to jointly determine the best
strategies for communication between the attorney and
client. As discussed above, does one attach documents or
send a link to a file-share service like Dropbox? Dropbox is
a very effective tool for sharing a large amount of files. You
can share files by sending a link to a specific email address.

However, most people do not realize the free version is not
very secure, and does not even offer a password protection.
Many users do not realize that Office365 includes 1 Terabyte
of storage through Microsoft’s cloud service, OneDrive.
And, OneDrive provides an added layer of security and can
require a password to access the shared files as well.
At the same time, it is important to have these
conversations with our client. As discussed above, this
ensures we are protecting the data in a manner that our
client desires. More importantly, it is also necessary to
ensure they are capable of understanding and using the
technology. One of our clients is prohibited from using
filesharing sites on its computers. In turn, sending a
Dropbox link accomplishes nothing, since the client can’t
access it. Or, if the client are trying to access it, it may be on
a personal computer, which basically defeats all our efforts
to secure the information.
Beyond the initial conversation to determine how
information should be protected, Op. No. 477 also imposes
a duty on lawyers to communicate with their client. This
communication extends beyond revisiting Factor 4 from
time to time. The duty to communicate also indicates that,
if a communication includes highly sensitive information,
the lawyer should contact the client to confirm what
additional safeguards, if any, the client would desire.

Factor 5 – Label Client confidential information.
Alas, this is likely the easiest of all the factors. Label
information as confidential. This can be as simple as the
“privileged information” disclaimer that we see at the end
of most signature lines (including my own). But, even the
easiest of the five factors to evaluate gives pause. Once a
reader gets to the disclaimer at the end, they have likely
already seen the privileged material in the email. Arguably,
the “best practice” would be have a notation of “privileged”
or “confidential” in both the subject line, and some sort of
brief disclaimer at the beginning of the email.

Factor 6 – Train Lawyers and Nonlawyer assistants in
Technology and Information Security.
The entirety of Article 5 of the New Mexico Rules of
Professional Conduct focuses on the responsibilities of
attorneys within a firm. Starting with 16-501 (B), NMRA,
a supervising lawyer shall make reasonable efforts to
ensure the junior lawyer is complying with the Rules of
Professional Conduct. Are the partners ensuring that their
new associates understand the perils discussed in this
article?
Rule 16-503, NMRA, imposes a duty on lawyers to
ensure that their nonlawyer staff also is compliant with
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actually be digitally roaming about your network.

Continued from Page 17
the Rules of Professional Conduct. Again, do your legal
assistants understand the implications of data security
and the supervising lawyers’ duty to ensure compliance
with the fact-based analysis that is the focus of this article?
Most legal assistants have access to confidential data, and
many are responsible for the actual act of transmitting
confidential information. Once you have established
updated data policies, it is important to not only share
these with your nonlawyer staff, but ensure they have the
tools and understanding to comply with them.

However, due diligence extends beyond just the initial
screening. Once you have established an approved vendor
for your information technology requirements, do you also
require them to develop policies for network safety? All
your firm’s efforts to secure the network could go out the
window when your vendor attempts to access the network
from a wifi connection at the mall. Finally, any contract
with an outside vendor should contain confidentiality
agreements, and ensure there are legal provisions to
protect yourself for their errors.

Conclusion
Factor 7 – Conduct due diligence on vendors providing
communication technology.
Your firm may already have an outside vendor or
consultant servicing your information technology needs.
But, has your vendor been vetted? We have to run conflict
checks before we accept a new client, but does your vendor
do the same? When considering reference checks, it’s
important to consider not only the references of vendor, the
“face” of the vendor (i.e. your salesman or point of contact),
but it’s also important to learn about the reference and
background checks of the line level employees who will

These are but a few questions to consider when
evaluating your practice’s information protection strategies.
Most importantly, given the risks prevalent under the
new Opinion No. 477, the best practice is to consult with
an outside specialist for additional protection strategies.
Certainly, it’s a scary thought that a lawyer should walk
through this analysis before sending an email. However,
considering these factors in depth when developing a
comprehensive email policy will likely lead to worry-free
email, at least until the next great gadget comes along.

DEFENSE news
The Legal News Journal for New Mexico
Civil Defense Lawyers
Market your products or services in the
next issue of the Defense News.
Contact NMDLA for more information at
nmdefense@nmdla.org.
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By John S. Stiff, Esq., Ann L. Keith, Esq., and Arturo R. Garcia, Esq.
Stiff, Keith & Garcia, LLC

arguing the firing was retaliatory. The jury found in favor
of Mr. Beaudry, and awarded $1 million in compensatory
damages and $2.5 million in punitive damages. Farmers
appealed to the New Mexico Court of Appeals, which
affirmed the verdict.

Employment Law
NM Bar Bulletin – March 25, 2018
Vol. 57, No. 17
No. S-1-SC-36181 (filed January 22, 2018)
Beaudry v. Farmers Ins. Exh.,
2018-NMSC-012, 412 P.3d 1100

The Supreme Court of New Mexico held an insurers’
contractual right to terminate an agreement precluded an
agent’s prima facie tort claim. Craig Beaudry was employed
as an agent at Farmers Insurance Exchange (Farmers)
and entered into a clear and unambiguous contract for
Mr. Beaudry to sell insurance policies. A provision of the
agreement allowed Farmers to immediately terminate
the contract if Mr. Beaudry breached it in any one of
five different specified ways. Farmers terminated Mr.
Beaudry when one of his employees switched policies to
a rival insurer. Mr. Beaudry filed suit for prima facie tort,
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In reversing the District Court and Court of
Appeals, the Supreme Court held when a contract is
clear, unambiguous, and freely entered into, the public
policy favoring freedom of contract precludes a causeof-action for prima facie tort when the gravamen of the
allegedly tortious action was the defendant’s exercise of a
contractual right. Moreover, the Court held fully integrated
and unambiguous termination provisions in a contract are
legal enforceable and override a claimed breach of the
covenant of good faith and fair dealing when there is no
showing the provisions of the contract were arrived at
by fraud or unconscionable conduct. Because there was
no evidence of wrongdoing conducted by Farmers, the
contract was valid and the termination was proper.

Employment/School Law
NM Bar Bulletin – May 9, 2018
Vol. 57, No. 19
Nos. A-1-CA-34843 & 34424 (cons.)
(filed November 30, 2017)
Alarcon v. Albuquerque Pub. Schs. Bd. of Educ.,
2018-NMCA-021, 413 P.3d 507

The Court of Appeals considered whether changes
made in 2003 to the Public School Code, NMSA 1978, §§
22-2-1 to -33-4, vested in the local superintendent of a

NMDLA Civil Case Summaries
Continued from Page 20
school district with plenary power and authority to act on
all school personnel matters, to the exclusion of the local
school board. In Alarcon v. Albuquerque Public Schools,
(“APS”) the district court concluded the discharge hearing
for a certified school employee under the School Personnel
Act, §§ 22-10A-1 to -39, must be conducted by the school
board. The district court issued a permanent writ of
mandamus to the Albuquerque Public Schools (APS) and
its superintendent, directing that a proposed discharge
hearing be conducted by the APS school board. In Central
Consolidated School District No. 22 v. Central Consolidated
Education Association, (“CCSD”) the district court affirmed
the order of the Public Employee Labor Relations Board
(PELRB) that the school board is required to hear and decide
appeals from decisions of the school superintendent under
grievance procedures set forth in the collective bargaining
agreement (CBA) negotiated between the Union and the
District pursuant to the Public Employee Bargaining Act
(PEBA), NMSA 1978, §§ 10-7E-1 to -26 (2003, as amended
through 2005).
In the consolidated cases, the school boards
asserted that changes made to the Public School Code in
2003 divested school boards of all authority to act on any
personnel matters and vested exclusive authority to act
on all personnel matters in the local superintendent. The
Court engaged in statutory interpretation of House Bill
212, adopted in 2003. House Bill 212 clarified the powers
and duties of local school boards and superintendents
and structured their relationship. The school board enacts
policy of the school district and employs a superintendent
as the chief executive officer to implement its policies in
the day-to-day operations of the school district.
The Court held in the APS case that the district court
did not err in issuing the permanent writ of mandamus to
APS. The teacher had a clear statutory right to a hearing
to contest his pending discharge before the School Board,
and under the circumstances, a writ of mandamus was
a proper vehicle for protecting that right. Therefore,
the teacher was not required to appear at the proposed
discharge hearing before the superintendent, and then
appeal before an arbitrator for a de novo hearing, followed
by a limited appeal to the district court in lieu of seeking
and obtaining the writ of mandamus. In the CCSD case,
the Court upheld the PELRB decision, finding the district
court and the PELRB did not err in determining the school
board is the public employer under the PEBA and when the
school board signed the collective bargaining agreement,
it had authority to do so.

Insurance Law/Punitive Damages
NM Bar Bulletin – May 9, 2018
Vol. 57, No. 19
Nos. A-1-CA-35338 & A-1-CA-35821 (cons.)
(filed December 4, 2017)
Fred Loya Ins. Co. v. Swiech,
2018-NMCA-022, 413 P.3d 530

The issue presented before the Court of Appeals
of New Mexico was whether New Mexico’s uninsured/
underinsured motorist (UM/UIM) statute, NMSA 1978,
§ 66-5-301 (1983) requires an insurer to pay punitive
damages from the UM/UIM bodily injury coverage limits
of its insured’s policy when (1) the insured only sustained
property damage; (2) the insurer paid the full amount of
UM/UIM property damage limits; and (3) punitive damages
claims only arose from the uninsured motorist’s conduct
causing the property damage. Thomas Swiech’s vehicle was
damaged by an uninsured motorist while fleeing police. At
the time of the accident, Mr. Swiech was insured with UM/
UIM benefits of $10,000.00 for property damage. He made
a UM/UIM claim with Fred Loya Insurance Company (Fred
Loya) for his property damage and the insurer paid the
policy limits. Mr. Swiech demanded that punitive damages
be paid from his UIM/UIM bodily injury coverage and Fred
Loya denied the request. Fred Loya filed a Declaratory
Judgment Action arguing the property damage limits
were exhausted and Mr. Swiech suffered no bodily injury
damages. The district court ruled that punitive damages
must be paid from the bodily injury limits because of the
“societal” message to punish the tortfeasor.
In reversing the district court, the Court of
Appeals held punitive damages are recoverable only for
the conduct which caused the actual damages. The Court
also held the appropriate amount of punitive damages
shall not exceed the policy limits of coverage for the actual
damages. Moreover, the Court noted the insured cannot
recover punitive damages outside the property damage
limits because that would extend coverage beyond the
terms of the insurance contract. Finally, punitive damages
could not be recovered when there is no entitlement to
compensatory damages. Therefore, Mr. Swiech could not
recover more than his property damage limits.

Workers’ Compensation
NM Bar Bulletin – May 13, 2018
Vol. 57, No. 24
No. A-1-CA-34971 (filed January 17, 2018)
Melendez v. Salls Bros. Constr.,
2018-NMCA-028, 415 P.3d 1006
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In Melendez, the Court of Appeals held an employer was
not to be deemed aware of its claimant’s undocumented
status, and thus the claimant was not entitled to modifier
benefits. Jose Melendez, an undocumented immigrant,
was employed at Salls Brothers Construction when he
was injured on the job. He filed a workers’ compensation
claim against his employer, and the Workers’ Compensation
Judge awarded temporary total disability benefits, and
permanent partial disability.
However, the Workers’
Compensation Judge did not award modifier benefits
because Mr. Melendez was an undocumented immigrant,
falsely documented his employment application, and
provided a false social security and resident alien card. Mr.
Melendez appealed the Workers’ Compensation Judge’s
decision, and the Court of Appeals affirmed the decision.
The Court of Appeals held that when an undocumented
worker presents false evidence, an employer who complied
in good faith with the Immigration Reform and Control
Act’s requirements has an affirmative defense to a violation
of federal law, and would not be responsible for paying
the worker’s modifier benefits. The Court referred to Mr.
Melendez’ failure to provide truthful information in the
hiring process, and that Salls Brothers Construction relied
on the information in good faith. Therefore, the denial of
modifier benefits was proper.

Evidence
NM Bar Bulletin – May 16, 2018
Vol. 57, No. 20
No. S-1-SC-35130 (filed February 12, 2018,
rehearing granted March 6, 2018)
Progressive Cas. Co. v. Vigil,
2018-NMSC-014, 413 P.3d 850

The New Mexico Supreme Court reviewed two
evidentiary rulings in a case regarding whether a policy was
in force at the time of a motor vehicle accident. The Court
of Appeals had held the district court erred by excluding
evidence in a second trial of 1) a previous judge’s summary
judgment ruling that the plaintiffs lacked coverage on the
date of the accident, a ruling that had been reversed in a
prior Court of Appeals decision (Progressive Cas. Ins. Co.
v. Vigil, Nos. 28,023, 28,393, mem. Op. (N.M. Ct. App. Aug.
18, 2009 (Progressive I)); and 2) Progressive’s payment of
$200,000 under the plaintiffs’ policy to settle third-party
claims while litigation was pending (Progressive Cas. Ins. Co.
v. Vigil, 2015-NMCA-031, 345 P.3d 1096 (Progressive II). The
Court of Appeals was reversed on both issues. The Supreme
Court held the district court acted within its discretion
22
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to exclude the evidence under Rule 11-403 NMRA, which
permits the district court to “exclude relevant evidence if
its probative value is substantially outweighed by a danger
of one or more of the following: unfair prejudice, confusing
the issues, misleading the jury, undue delay, wasting
time, or needlessly presenting cumulative evidence,” and
remanded the case to the Court of Appeals to address the
remaining issues Progressive raised on appeal.

Summary Judgment
NM Bar Bulletin – May 16, 2018
Vol. 57, No. 20
No. A-1-CA-36015 (filed November 15, 2017)
New Mexico Law Group v. Byers,
2018-NMCA-023, 413 P.3d 875

The Court of Appeals of New Mexico upheld the district
court’s decision denying a defendant’s motion to vacate
summary judgment. Paul Byers was sued by his former
attorneys to recover $19,078.60 in attorneys’ fees. The
former attorneys filed a Motion for Summary Judgment,
and in response Mr. Byers argued that granting summary
judgment would violate his right to a jury trial. The district
court granted the Motion and Mr. Byers appealed. In
affirming the district court, the Court of Appeals stated
that the right to a jury in civil trials is protected at the
federal level by the Seventh Amendment to the United
States Constitution, and in this state by Article II, Section
12 of the Constitution of the State of New Mexico.
However, the Court of Appeals recognized that despite the
threshold constitutional guarantees, the grant of a motion
for summary judgment does not, by itself, violate the
right to a trial by jury. This is because neither the Seventh
Amendment nor New Mexico’s Constitution creates an
absolute right to a jury trial in all civil cases, but instead
merely preserved the existing common law right to have
the facts of a case “tried by a jury.” U.S. Const. amend. VII; see
N.M. Const. art. II § 12 (securing “[t]he right of trial by jury
as it has heretofore existed”). Moreover, the Court stated
the rules permitting summary judgment do not violate the
right to have a jury trial, but rather prescribe the means of
presenting an issue. As a result, the district court’s denial
of Defendant’s motion to vacate that summary judgment
was proper.

Engineering and Scientific Consulting
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failures, as well as third party support for issues related
to products, process, health, and the environment.
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Jury Instructions
NM Bar Bulletin – June 6, 2018
Vol. 57, No. 23
No. A-1-CA-35247 (filed December 20, 2017)
Collins v. St. Vincent Hosp.,
2018-NMCA-027, 415 P.3d 1012
The Court of Appeals addressed the question of
whether the jury’s determination that a hospital’s
negligence was not a cause of the decedent’s death must
be reversed based on the district court instruction-related
error. The Court held the district court did not err and

upheld the jury’s verdict stating that “[n]either the jury’s
question, nor the refusal to give the Plaintiff’s tendered
instruction, nor the court’s instruction given in answer to
the question, could reasonably be considered a persuasive
directive to the jury to find the Hospital’s negligence did
not cause [the patient’s] death.” Plaintiff’s theory of the
case was based on the Hospital’s direct negligence from
an administrative failure causing a death. Plaintiff argued
to the jury that it was the Hospital’s systemic failure that
affected a doctor’s actions or failures to act with respect
to his report. However, there was substantial evidence
in the records from which the jury could have reasonably
concluded the death was fully caused by conduct other
than the Hospital’s administrative failure to have the
protocols Plaintiff argued were necessary.

NEW M EXICO DEFE N S E L AW YE RS AS S O CI ATI O N

2018 Continuing Legal Education Schedule
NMDLA & TADC Joint CLE Seminar
August 10 & 11 l Inn of the Mountain Gods, Ruidoso
Women in the Courtroom VII
August 17 l Jewish Community Center of Greater Albuquerque
Annual Meeting, Awards Luncheon and CLE
September 28 l Hotel Andaluz, Downtown Albuquerque

December 7

l

2018 Annual Civil Rights Seminar
Jewish Community Center of Greater Albuquerque

Watch for announcements of additional CLE seminars at www.nmdla.org
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SAVE THE DATE

Friday, September 28, 2018 - 11:30 A.M. to 5:30 P.M.
Hotel Andaluz, Downtown Albuquerque

2018 NMDLA Annual Meeting
Awards Luncheon and CLE
Registration will be available at nmdla.org in August
Event Co-Chairs: Cody R. Rogers and William R. Anderson

AWARDS LUNCHEO N
Join us in celebrating the
2018 Outstanding Civil Defense
Lawyer of the Year and Young
Lawyer of the Year Awards
at our annual luncheon.

CL E PRO G RAM
 1.0 General
Title: TBD
Guest Speaker: Toyja E. Kelley,
Saul Ewing Arnstein & Lehr LLP

Luncheon Begins at 12:00 P.M.
 1.0 Ethics/Professionalism
Title: “Perspectives From the Bench”
A Panel of Distinguished Retired Judges
on their judicial experiences.
Moderated By: Justin Goodman

We welcome you to stay for a cocktail hour at the Ibiza
Rooftop Bar & Patio at Hotel Andaluz.
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NMDLA Member Brownbag Roundtables
REGISTER AT WWW.NMDLA.ORG
Members are invited to dial in over the lunch hour.
These calls are not CLE, just an opportunity to connect
with each other. If you have a burning issue you’d like
to discuss, let us know at nmdefense@nmdla.org.

Client Relationships for Young Lawyers - This
interactive discussion will cover interactions with
adjusters and clients as a new attorney and ideas to build your
client’s confidence in you as a young attorney.
Our next conversation will occur at lunchtime on
Wednesday, September 26
12:00 p.m. MDT
Tyler M. Cuff and Tiffany L. Roach Martin will lead a discussion on
“Client Relationships for Young Lawyers”

The Fair Pay For Women Act’s Serious Issues for Public and Private Employers The FPWA’s language and legislative history presents several serious issues for both
public and private employers. Join me to discuss some of the challenges we have
been encountering while defending FPWA litigation.
Wednesday, November 14
12:00 p.m. MDT
Jaclyn McLean will lead a discussion on
“The Fair Pay For Women Act’s Serious Issues for Public and Private Employers”
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TIME’S UP!

Women in the Courtroom VII:
Power in Numbers
FRIDAY, AUGUST 17, 2018
Register online at www.nmdla.org

Albuquerque Jewish Community Center
5520 Wyoming Blvd. NE
Albuquerque, NM 87109

NEW MEXICO
MCLE CREDITS
5 General + 1 Ethics/
Professionalism

Registration includes
breakfast, lunch and the
wine-tasting reception.

Registration begins at 8 am

Program Chair: S. Carolyn Ramos

The New Mexico Defense Lawyers Association
proudly presents Part VII of “Women
in the Courtroom,” a dynamic seminar
designed for New Mexico lawyers.
This seminar will enhance the
skills of all female attorneys as
they work together to represent
their clients, advance in their
firms, agencies, offices and
beyond. It is designed for
women who want to refine
their skills and gain practical,
diverse perspectives on balance,
ambition and achievement. The
seminar addresses the unique
challenges women face in the practice
of law and offers an alternative model for
success, based on our distinctive communication
styles and personalities. It is also an opportunity to
network with other accomplished women lawyers. Law
firm managers and clients who want to recruit and retain
talented female attorneys are also encouraged to attend.

We offer our most sincere thanks to the following women-owned businesses and
organizations for helping make Women in the Courtroom VII a huge success!
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REGISTRATION FORM
TIME’S UP!
Women in the Courtroom VII: Power in Numbers
Friday, August 17, 2018

You may register by returning the form below or register online at www.nmdla.org
Name: ___________________________________________ Firm: ____________________________________
Address: _________________________________________ City/State/Zip: _____________________________
Phone: __________________________________________

Email: ___________________________________

   Registration Fees:

□ $229 NMDLA Members
□ $149 Government/Staff Attorneys

□ $249 Non-Members
□ $99 Adjusters and Law Clerks

□ $20 Judges/Law Students

   Method of Payment:

□ Check

□ Master Card

□ Visa

□ Purchase Order
CID Code

Credit Card No.

Expires

Billing Address with Zip Code
Name on Card
Signature

   Cancellations / Refunds:
Cancellations will be accepted in writing if received by 5:00 pm, Monday, August 13 less a $ 25 handling fee. No
refunds will be given after that date.

   Seminar Location:
Jewish Community Center, 5520 Wyoming Blvd., NE, Albuquerque, NM 87109
For directions visit: http://jccabq.org/main/map_directions.php

R e gis te r O nlin e o r s e n d p aym e nt
wit h r e gis t r a t ion fo rm to :
NMDLA
P.O. Box 94116
Albuquerque, NM 87199-4116
Fax to 877-245-5021
Email to nmdefense@nmdla.org
Questions? Call 505-797-6021
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Registration includes breakfast, lunch
and the wine-tasting reception.
Handouts will be sent to registered
participants by email on Wednesday,
August 15.

